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WOMEN’S LEADERSHIP IN ASIA 2026
Breaking Barriers, Building Futures

The Women’s Leadership in Asia (WoLA) is a distinguished online leadership program
designed for women faculty and mid- to senior-level administrators at higher education
institutions across Asia. Organized by the Ewha Institute for Leadership Development and
supported by the United Board for Christian Higher Education in Asia, the program cultivates
feminist and transformative leadership within higher education.

WOoLA brings together academic and administrative professionals to strengthen leadership
capacity, advance gender equity at their institutions, and build sustainable networks across
diverse cultural contexts. Participants engage with practical tools and strategic perspectives to

drive institutional change within the broader landscape of global higher education.

Program at a Glance

Title Women’s Leadership in Asia 2026: Breaking Barriers, Building Futures
Schedule May 11-21, 2026 (Mon-Thu, 8 days)

Time 12:00-15:00 KST (GMT+9)

Format Online via Zoom (Lectures, Interactive Workshops, and Networking)
Language English

Participants 30-40 women faculty and mid- to senior-level administrators from higher

education institutions across Asia

Core Modules

Feminist Leadership & Pedagogy, Mental Health & Resilience, GBV, Gender & Al

Application Period February 23 - March 20, 2026
Fees e Scholarship Track: Full Tuition Waiver (Selection-Based)
e General Track:

o Early Bird: USD 400 (by March 6, 18:00 KST)

o Regular: USD 500 (by March 20, 18:00 KST)
Certificate Official Certificate of Completion issued by Ewha Womans University
How to Apply Apply via Google Form: https://is.gd/apply_ WoL.A2026
Contact globalleader@ewha.ac.kr | +82-2-3277-3974
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WOMEN’S LEADERSHIP IN ASIA (WoLA) 2026

8-Day Program | May 11—21, 2026
(No sessions scheduled from May 15 to 17)

Phase I: Foundations & Pedagogy

Building the conceptual and practical base for feminist leadership

Day / Date Module Topic Key Session Highlights
. . . Opening & Cohort Mapping — Establishing shared values
1 Mon,May11 New H
on, May Orientation ewrorizons and defining the cohort’s collective identity
Feminist Redefining Power: Feminist Frameworks — Shifting from
2  Tue,May 12 Theory . traditional hierarchies toward transformative and
Leadership . .
inclusive power
. Empowering Classroom Practices — Transforming
. Transformative . . . . ..
3 Wed,May 13 Practice teaching practices to foster inclusive, participatory, and

Pedagogy

critical learning environments

Phase II: Inner Strength & Sustainability

Develop personal resilience and well-being for effective leadership

Day / Date Module Topic

Key Session Highlights

Strengths-Based

4  Thu,May 14 Leadership

Self-Mastery

Harnessing Your Strengths — Identifying personal
leadership styles and internalizing agency

Mental Health &

5 Mon, May 18 ..
on, May Resilience

Well-Being

Leading with Wellness — Strategies for managing
burnout, emotional labor, and institutional stress

Gender-Based

Tue, May 19
6 ue, May Violence

Safety

Leadership for Safety — Developing leadership protocols
for prevention and survivor-centered responses

Phase III: Technology & Future Leadership

Explore leadership in digital spaces and envision future collaboration

Day / Date Module Topic

Key Session Highlights

7 Wed,May20 Technology  Gender & Al

Algorithmic Bias & Digital Equity — Addressing bias in
digital innovation and asserting leadership in the future
of knowledge

8 Thu,May21 Ceremony Building Futures

Panel: Voices of Leadership — Reflecting on leadership
pathways and envisioning collaborative futures




